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Constructing Hartford’s Newest High Rise

A Profile of Joe Nuzzolillo
Before graduating from college, Joe worked in several
construction related fields including sheet metal, welding,
and colonial house restoration. After graduation, Joe
accepted a position as an engineering technician for a local
water company. He also worked part-time for an
engineering firm as a surveyor. Later, Joe became an
operations manager for another local water company, then
held a similar position at a consulting firm. Joe traces his
construction background back to when he was a 14-year-old
working alongside his father as a pipe installer and mason
tender. Today his job duties as a project manager include
estimating, purchasing, invoicing, hiring subcontractors,
and handling contract revisions on major projects like Blue
Back Square and Dutch Point.
Job Title:

Project Manager

Joined Manafort:

1986

Expertise:

Site work including site development,
utilities and surface improvements.

Necessary Attribute:

Because project work can be
demanding, particularly in the areas of
controlling costs and maintaining
profitability, Joe believes it’s important
to not take one’s self too seriously and
to use humor to relieve stress.

Outside Interests:

Photography, skiing, bicycling, reading
a good book, watching cheesy sci-fi
movies and trying to finish writing his
not-so-great American novel.

Family:

Joe and his wife, Kim, have a 17-yearold daughter, Paige, and a few stray
cats that occasionally drop in for visits.

Interesting Facts:

Named in a Connecticut rock climing
guidebook for a handfull of first
ascents. But, as is typical, his name is
spelled wrong. Certified in SCUBA
since 1976, Joe now limits his
excursions to the bottom of his pool.

Keys To Success:

“Who says I’m successful”

Work Ethic:

“No one person is responsible for a
project’s success. It’s a team effort from
the mechanic who keeps the equipment
running to the laborers who are in the
trenches every day. Everyone should
take pride in the part they play in the
completion of a project.”

Co-workers:

“Everyone here is great to work with.
They’re always willing to lend a hand
and to help out when it’s needed.
Everyone pulls their own weight.”

Thoughts on Manafort:

“The Manaforts are great people to
work for. They are all supportive of
their employees and put a lot of trust
in us. It’s a great place to work.”

Final Thoughts:

“I’ve been doing this for 20 years and I
still learn something new every day”
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It’s been decades since Hartford has seen anything like the construction of a 37-story high Hartford 21 tower
on the site of the old shopping mall, the Hartford Civic Center. The tower is part of the six pillar projects that the
Capital City Economic Development Authority oversees. The six pillars are widely viewed as critical in revitalizing
Hartford.
Under Project Manager Mark Gionfriddo, a 30-person Manafort crew poured 14,000 cubic yards of concrete
on the slab on metal deck structure that forms the base of the tower’s 11,000 square foot footprint. Manafort’s
work began in April 2004 with a complete interior strip out of the former Civic Center Mall. In one section, the
work required demolition to the ground to clear the space for the tower. The heavily traveled downtown site,
with extremely limited working space, added to the challenge. Deliveries had to be precise to maintain the
schedule. As Manafort poured concrete, other workers, three or four floors above, built the steel tower.
Crews from several companies cut a 150-foot by 150-foot hole in the existing building, removing three
stories and excavating three levels below ground. The west wing will feature a three-level parking garage above
grade on top of the existing underground three-level garage. Two levels of street-front retail will surround the
building’s west wing.
Manafort also constructed all the concrete finish work around the site including staircases, sidewalks and
curbs while the Civic Center remained open. When the tower starts accepting tenants this summer, it will add 262
apartments to Hartford’s housing stock.
Senior Project Manager...........Mark Gionfriddo
Project Engineer......................Brian Smoloski
Carpenter Foreman................Katie Goldie
Mason Foreman......................Neil Savluk
Sitework Foreman...................Ken Paradis
Sitework Foreman...................Rich Boundy
Site Safety Manager.................Jeremy Libby
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Catenary “B” Bridges and Roadways
Many days on this project Superintendent Bob Bennett walks in shaking his head, looking down as he sighs,
“I’m always jumping through rings of fire.” Yet Project Manager Mark Church says Bob’s expertise and experience
is invaluable on this four year job for MetroNorth and the Connecticut Department of Transportation (DOT).
“Bobbie knows this type of work better than anyone. He’s the key to the whole job,” says Mark. Begun in
September 2004, the project is about to enter its most critical stage. Manafort crews will soon begin tearing three
bridges, each nearly 100-years-old, apart to widen, deepen and modernize them.
Crews have completed road, sewer, and storm drainage work around one of the three 80’ to 100’ bridges.
Next, the crews will install temporary steel at the Norwalk site to prepare for Stage 4B, the start of simultaneous
work on all three bridges. The Rowayton, Darien, and Norwalk bridges must be reconstructed all at once to
comply with the time outages MetroNorth has granted. The work includes widening, new abutments and wing
walls, the bridge seat, all steel components, and all bridge deck construction up to a bed of crushed stone. Marty
Tubbs, General Superintendent, and Rick Negro, Senior Project Manager, are also key players in getting the work
done safely, on budget and on time.

Quinnipiac Terrace
This 1.6 acre parcel on Front Street in New Haven was a glacier kettle hole that in the 19th century had been filled
with trash and coal ash, probably to a depth of 40 to 50 feet and capped with three to four feet of urban fill. The
New Haven Housing Authority wanted to construct housing on the site, but ash isn’t a good base for building and
the site contained low levels of contamination. Beginning last October, Manafort installed a soil retention system,
excavated the entire property to a depth of 15 feet (about 35,000 cubic yards of contaminated soil) and imported
clean material for a buffer zone. Key players for the February 22 completed project were Project Manager Jesse
Garuti, General Superintendent Marty Tubbs, and Project Foreman Mike Flynn.

Greenwich YMCA
Name a type of concrete work and it’s probably part of the Greenwich YWCA project.
“This job is extremely challenging,” says Senior Project Manager Mick Tarsi. “It’s got just about every type of
concrete you can have in a building this size.” For example, the East Putnam Avenue building will contain an
Olympic size pool supported off an elevated waffle post-tension concrete slab. This foundation and superstructure
work will require 8,600 cubic yards of concrete for a 145,000 square foot footprint. Manafort began the work in
late December 2005. The crew will complete Phase I this summer and the entire project by the summer of 2007.
Critical to work are several subcontractors: Jeannie Erectors of East Hartford installed the rebar, Barker Steel of
Milford supplied the rebar, Ceco Concrete Construction of Bloomfield supplied elevated form work and waffles,
Norwalk’s Devine Brothers supplied the concrete, and the post-tension cables came from Suncoast Post-Tension
of Woodbridge, Virginia.
Senior Project Manager........ Mick Tarsi
Project Engineers.................  Steve Haynes and Tim Cifone
Project Superintendents.......  Paul Fachini and John Torrence

New Haven Rail Yard
Senior Project Manager Rick Negro cites coordination of approximately 50 subcontractors and suppliers as one of
the biggest challenges on this July 2005 through December 2006 job. The main task was to construct a new
602-foot by 67-foot running repair shop spanning two tracks with repair pits and a pile foundation. Manafort also
is building a 156’ by 21’ wing for employees and a 61’ by 25’ room for storage. Excavation, grading, access roads,
utility work, environmental remediation work and more are involved.
Project Manager..........Ron Cassella
Project Engineer..........Jeremy Andruskiewcz
Field Engineer.............Matt Sabolesky
Superintendent...........John Jakobeit
Carpenter Foreman....   Jay McQueen
Labor Foremen...........Mark Richardson and Karl Wagner

Hartford High and A. I. Prince Tech
Manafort crews are renovating and expanding two Hartford high schools.
At Hartford High School, Manafort’s role is concrete slab flat work. In August of 2005, crews began pouring the
elevated slabs, slabs on deck, and metal deck in-fills. Half of Manafort’s work must be performed in the existing
building while school is in session, meaning the crew must adapt around school functions. The other half of the
Hartford High work, a building expansion has been completed.
Together the renovation and expansion total about 200,000 square feet. All Manafort work will be complete by
December. Project Manager John Soboleski applauds Neil Savluk who led the crews in finishing the slabs. “Neil’s
put a lot of time and dedication into the job to make sure that our slab finishes meet the flatness numbers. He’s
made sure we’re achieving and exceeding what the job requirements are.”
Project Manager.........John Soboleski
Project Manager.........Sebastian (Sebby) Marino
Mason Foreman.........Neil Savluk
As a subcontractor for Fusco, Manafort’s performing similar work on Brookfield Street at A. I. Prince Tech High
School. But at A. I. Prince Tech, Manafort is responsible for all the concrete work (including the foundation and
walls), not just the flat work. The 110,000 square feet of slab on grade and other work began last summer with
site concrete retaining walls around a new athletic field. Currently the crew is in the second of the project’s three
phases. John anticipates completion of this three year job on time.
Project Manager........................John Soboleski
Carpenter Superintendent.........Frank Wadsworth
Carpenter Foreman...................Earl Royster
Carpenter Foreman...................Scott Dube
Carpenter Foreman...................Andy Hustus
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ometimes called the crown jewel of Native American casinos, Foxwoods is already
the largest casino in the world. By 2007, the Mashantucket Pequot Indian resort will
add a $700 million addition of nearly two million square feet. Manafort is playing a
major role in two of the three portions of this new development -- the 31-story castin-place concrete hotel tower and the 9-level parking garage.
Bill Dillon is the senior project manager for the tower. Manafort was awarded
the work based on price and previous successful experience on similar projects.
Framingham, Massachusetts' Perini Corporation, the construction manager on the
Foxwoods expansion, worked with Manafort on the Mohegan Sun Casino hotel tower, a
35-story superstructure and one of the state's tallest buildings.
Continued on Page 2

Continued from Page 1

President’s Message
I must thank you and every
Manafort employee for a very
successful 2005. Once again,
you’ve proven how talented and
hard-working you are. Any
success Manafort Brothers has
can be directly attributed to the
high quality employees we’re
fortunate to have. Thanks for
all your many accomplishments
in 2005.
In this issue of our employee
newsletter, one theme you’ll
notice is that when Manafort is
hired for one job we nearly
always earn more work. The
quality of the work you do is so
high, companies that hire us
once always want us back.
That’s true for even the most
demanding and most safetyconscious companies like
the Mohegan Sun, Pratt &
Whitney, Pfizer, Foxwoods, and
many others.
Another theme you’ll note in
this issue is how appreciative
our recent retirees are of
having worked side by side
with you. Bill, Joe, Al, and
Ole all express respect and
thanks for the quality of the
people they worked with here.
What they don’t tell you is that
they themselves were all very
talented and hard workers. We
were extremely glad to have
had them on our team.

Not many companies can handle jobs of this size. In fact, only a
handful had the capabilities to be considered for this project. When
Perini had to choose subcontractors for the Foxwoods expansion,
Manafort was a logical choice.
"Many of the Perini staff worked with us on the Mohegan
Sun job and the dorms project at Eastern Connecticut State
University," says Bill. "Seeing them again was like homecoming
week."
Foxwoods has been a consistent Manafort customer.
Manafort built a 2,100-space parking garage and a 100,000 square
foot addition to the resort casino in 2003-2004. Most other major
construction projects at Foxwoods-from hotels to garages to the
golf course-have featured work by Manafort.
Rob Lewandowski, the senior project manager for the
current parking garage work, says Manafort gets called back by
clients and contractors because of the company's performance.
"We are very service and client-oriented. We're reliable and we
meet demanding schedules. These are reasons why clients like to
have us around," Rob explains. "That's true even with the most
demanding clients on the largest projects."
The 825-room hotel tower is all concrete construction:
Concrete beams, columns, floors, and sheer walls. When the project
ends early next year, Manafort will have poured 27,000 cubic yards
of concrete. The real massive part of superstructures like this one is
unseen because it's underground. In this case, the center elevator
core is 12 feet, two inches thick with hundreds of tons of rebar.
Between the tower and the garage, the work will keep some 75
Manafort workers busy. The hotel's bottom floors will test Manafort's
expertise the most. Features like the atrium, the mezzanine, and a
21,000 square foot spa make each of the first four levels unique.
Manafort crews must build forms for these floors in sections, take
them apart, move to another area, and rebuild the forms in a
different configuration. Because floors 4 through 29 are the same,
the workers can do prebuilds and mass pours. Several large forms

From Pulling Nails to Running a City

called flyers, can be built and used to pour each floor, then pulled
out and flown up to pour the next floor.
The aggressive schedule for building the tower allots one
work week per floor. To deal with this tight schedule, Bill Dillon says
Manafort will run two shifts a day.
"We'll do whatever it takes to meet the schedule," he says.
"We'll do one thing during the day, break it down at night, and be
ready the next morning to get going again."
From March to October, Manafort will pour 10,500 cubic
yards of concrete for the foundation and retaining walls of the
approximately 3,000- space parking garage according to Rob
Lewandowski, the project manager for the parking garage work.
The garage itself is precast by another contractor. Rob says
Manafort's greatest challenges are the tight time schedule and the
non-repetitive nature of the work. For the garage, every wall pour
and footing pour is different.
Success in winning such prestigious work boils down to one
factor: Manafort's people. "We have a quality organization and quality
people throughout," Rob explains. "The entire company commits to
projects. It's definitely a team effort, not one or two people."
Foxwoods Project Team Leaders
Tower
Superintendent - Tim Ledoyt
Project Engineer - Steve Haynes
Foremen - Scotty Waterman, Earl Royster,
Larry Cote, Katie Goldie & Tim Ahern
Garage
Superintendent - Joe Michaud
Project Engineer - Eric Siborg
Foremen - Fred Lopes, Rich Ziemba, & Herb St. Peter
Safety
Dave Grunebach & Don Hulk

“We have a quality organization, quality people, and committed people.”

BLUE BACK SQUARE CONSTRUCTION

he says. After three weeks, the army shipped him to Camp Shelby,
Every day after elementary school, Paul Manafort ran home, changed
Mississippi to train a combat engineering battalion. The captain had
clothes and headed to his father’s lumber yard to pull nails and pile lumber.
found a way to make the horse drink the water.
Like three of his brothers, Paul grew up in the business his dad, James
After the war, the four Manafort brothers rejoined their dad in the
Manafort, founded in 1919 as the New Britain House Wrecking Company.
family business. It remained a small business with a handful of
Brothers Anthony, Frank, and John all quit high school to help their dad
employees. One day in 1947 James gathered the four brothers together
in his demolition business. The Manafort family wanted at least one
and announced he would turn the business over to them. In return he
brother to complete high school and run the company’s front office. The
asked them to take care of him,
growing, demanding family
their mother, and their brother,
business could most easily
Carl. Because of mild mental
spare the youngest son,
retardation, Carl had never
Paul. Business courses and a
attended school and could not
diploma from New Britain
support himself. The brothers
High School prepared Paul
renamed the business Manafort
for that role.
Brothers in 1947 and began to
With few resources in
greatly expand the business both
those early years, James
in size and scope.
Manafort relied on the
family, hard work, and
Mayor Paul Answers
innovation. For example,
Governor’s Call
when he could finally afford
to buy property in Berlin, he
Along with his long and
knew it was too small to hold
distinguished career at Manafort,
all the company’s equipment
Paul added several major political
and the resalable lumber.
achievements. He spent four
Paul says his dad’s solution
decades in politics, beginning by
was to tell the boys, “Don’t
founding the New Britain Young
worry. Just pile the lumber
Republicans. He served as a New
high. Real high.”
C a r l , T o n y, F r a n k S r . , P a u l S r .
Britain alderman in 1959-60 and
When World War II broke
later won election as New Britain’s
out during his high school years,
mayor three times, in 1965, 67, and 69.
Paul enrolled in a defense course held in the evenings at New Britain High
During his third term, Paul answered a call from Governor Thomas J.
School in conjunction with the New Britain Trade School. It meant
Meskill to become the deputy state commissioner of public works and
attending high school all day and trade school all evening.
later the state commissioner of public works. As commissioner, Paul
Like his friends, Paul wanted to join the armed services upon graduation.
oversaw the construction of the UConn Health Center in Farmington.
But young men Paul’s age couldn’t enlist unless their parents signed for
At age 82, Paul recently relocated from New Britain to Farmington.
them. His mother, Lena, refused. Paul qualified for a deferment because
Three years ago his wife, Antoinette, passed away. Their oldest son,
the products he helped make at his job at Trumbull Electric were crucial to
Attorney Paul J. Manafort Jr., is a political consultant who has worked in
the war effort. Not to be denied his desire to serve his country, Paul
the White House, served four Republican Presidents (Nixon, Ford,
declined the deferment without telling his mother. The draft took him in
Reagan, and George H. W. Bush) and managed several conventions
1942. “If my mom ever knew this, she would have killed me,” he says.
including the 1996 Republican National Convention. A second son,
Robert, died at age 36 of cancer. The third son, Dennis, works at a waste
The Army Captain’s Lesson
management company.
In June 1994, when Central Connecticut State University was able to
In the army, events seemed to conspire against Paul. He tried many
unite its campus by closing Wells Street, the college president and his
times to enter the training program for aerial gunners but the army
cabinet recognized Paul’s leadership in that effort by naming the
refused. Instead, after basic training in artillery at Fort Bragg, Paul was
replacement road, “Paul J. Manafort Drive.” In the city of New Britain,
placed in the Army Specialized Training Program (ASTP) at Georgia’s
Mayor Pawlak proclaimed October 24, 1997 as Paul J. Manafort Day. The
Teachers College. There again he applied for the aerial gunner program. He
New Britain Lodge of Elks hosted a “Citizen of the Year” dinner to honor
also resisted ASTP by turning in a blank test paper. That’s when an army
Paul in 1995.
captain stepped in.
Since Paul retired in February of 1983, he has continued to marvel at
Paul explained the blank test by telling the captain he didn’t want to be
the company’s growth and accomplishments. “Jimmy and the group
an engineer. He calls this incident his first big mistake. “Captain,” Paul
leading the company today are doing a tremendous job. It’s a wonderful
said, “you can lead a horse to water, but you can’t make him drink.” He
thing for me to see.”
soon found himself in Alabama cleaning out what seemed like an endless
line of garbage cans. “I never knew the world had so many garbage cans,”

Memories from retired Secretary/Treasurer Paul Manafort

2006: The Year of Training

“On Site” wouldn’t be complete
without discussing safety.
We’re proud of our safety
record and always put safety
first. The health and well-being
of our employees is our number
one priority. Your good safety
habits bring in business. Many
contractors will only hire
companies that demonstrate a
long record of outstanding
safety performance.
No one can predict the future,
yet judging from our current
work load and the number of
projects we’re bidding on,
Manafort seems primed to have
another strong year. You
deserve a lot of the credit for
that. The Manafort reputation
for high quality work has been
earned by the talents, safety
record, and dedication of our
employees. Thanks again for
all you do.
Jim Manafort, Jr.
President
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Last September, Manafort began a two
year $22.4 million project involving site work,
infrastructure upgrades, hardscape and concrete
construction at West Hartford’s 27-acre Blue
Back Square.
Mark Gionfriddo describes Blue Back as
a large, long-term project that will require a
great deal of coordination. “It’s going to
become a juggling act as the buildings become
more advanced and you get additional
subcontractors onsite.”
Manafort will install new utilities to all
buildings and garages on the site. The company
will handle the entire site’s drainage, water,
sewer requirements and will excavate and
backfill for electrical, cable TV, fiber optics and
telephone installations.
Manafort employees will also construct
foundations for two parking garages and five
buildings, in addition pour all flatwork for four

clients will only allow workers who have been through this course on
their site. In the future, Don believes some states, the federal
government, and private owners will probably begin requiring at least
some workers to take the OSHA 30-hour General Safety Course. It's a
comprehensive safety program designed for anyone involved in the
construction industry. It's particularly relevant for safety managers,
foremen, and field supervisors. Attendees receive complete information
on OSHA compliance issues.
Mandatory safety training is becoming increasingly common.
To work on any Department of Transportation job in Rhode Island or
Massachusetts requires the 10-hour version of the course. And the
Connecticut legislature is now considering a bill that would require
every worker on a State of Connecticut funded project to complete the
same OSHA training.

of the five buildings. As currently proposed, the
development will contain 570,00 square feet of
mixed use commercial space with residential,
retail, office, and municipal components. Major
players on the project include:
Senior Project Manager.......Mark Gionfriddo
Project Engineer...................Brian Smoloski
Concrete Superintendent....Frank Wadsworth
Carpenter Foreman..............Shawn Mcnulty
Concrete Labor Foreman.....Norman Ruot
Site Superintendent.............Art D’Augustino
Concrete Labor Foreman.....Phil Humphrey
Site Labor Foremen..............Mike Grabowski
Alvin Dailey
Tony Simoes
Mario Cuhna
Site Safety Manager.............Jeremy Libby

Get ready for training. Changes in both the nature of Manafort's
work and in the construction industry, now necessitate more safety
training. Today, much of the new development in Connecticut takes
place on former industrial or commercial sites called brownfields.
Redevelopment on these sites is complicated by real or perceived
environmental contamination. Brownfields require precautions that
might include capping (so any damaged soil won't migrate off site) or
removing hazards like asbestos, lead paint, and PCB contaminated
materials. The Manafort demolition of a manufacturing building at
Pratt & Whitney is a current example of a brownfield site.
Working these sites takes a special level of training. As a
result, Safety Director Don Hulk is putting more workers through
OSHA's 40-hour HAZWOPER (Hazardous Waste Operations and
Emergency Response) course. The training equips workers to identify
hazards and work safely with them.This year many Manafort workers
will also complete OSHA's 10-hour General Safety Course. Many

2005: Another Banner Year for Safety
Thanks to you, Manafort produced another outstanding year in terms
of safety in 2005. While company workers experienced the same
number of injuries in 2005 as in 2004, the 2005 injuries were much less
severe. Don credits the company foremen for committing to an ever
increasing focus on safe practices and procedures. As one example, the
100 workers at the Connecticut Yankee Nuclear Power Plant demolition
in Haddam have a very positive safety record since the project began
about two years ago. The Foxwoods project (see related article) serves
as another example. Safety is emphasized at that site every day.
Workers have daily tool box talks, safety meetings, job hazard analysis
(JHAs), and close oversight from the foremen.
Safety Incentive Program Update
Because of the company's strong safety record in 2005, Don has been able
to continue the Safety Incentive Program and offer some exciting new
additions.
Check out the giveaways offered in the catalog.
Be safe and earn those incentives.
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Subcontractor of the Year

From among a dozen competitors across the state, Jim
Manafort earned recognition as the Associated
General Contractors’ Subcontractor of the Year at the
2005 Industry Recognition Dinner on September 29th
at the Connecticut Convention Center in Hartford. A
panel of four independent judges chose Jim based on
eight criteria: High level of leadership, willingness to
learn, desire to excel, commitment to be the best,
solid understanding of principles and theory, high skill
level, demonstrated ability to bring theory and skill
together, and adherence to fair and responsible
business practices.

Tony’s Day Raises Nearly $10,000

P&W Demolition Demands High Standards

First Annual Golf Tournament Raises $55,000 for Charity
Unbelievable. That’s the word that best
describes the overwhelming reaction to the First
Annual Charity Golf Tournament sponsored by
the Manafort Family Foundation. So many
golfers signed up -- 264 -- that the tournament
required two 18 hole courses. “I just couldn’t
get over the response,” says tournament
organizer Angela Manafort. “I don’t think the
country club had ever seen anything like it.”
The tournament took place Monday, August
29th at Tunxis Plantation Country Club in
Farmington. Proceeds allowed Manafort to
donate $15,000 to the Plainville Food Pantry;
$15,000 to the Central Connecticut Association
of Retarded Citizens (CCARC); $15,000 to the
Connecticut Children’s Medical Center; and
$10,000 to the Red Cross for Katrina relief. The
executive officers for three of the four charities
attended and received huge cardboard replicas
of their checks at the tournament’s banquet
dinner. The tournament attracted four Platinum
sponsors ($5,000): Sovereign Bank of West
Hartford, Blum Sharpiro & Company of West
Hartford, City Oil Company of New Britain and
the Plainville waste removal and recycling
services company, CWPM, LLC. Fourteen
companies served as $2,500 Gold Sponsors. The
overflow crowd also enjoyed a formal dinner
and enticing raffle prizes including a Harley
Davidson motorcycle for anyone who shot a
hole in one (alas, no winner). Among the more
than 20 raffle prizes were two airline tickets to
anywhere in the U.S., Mexico, Canada, Bermuda,

or the Caribbean; a signed bottle of Mario
Andretti wine with two crystal Vera Wang wine
glasses; a 27-inch plasma TV, and two tickets to
an exclusive scotch and cigar evening at
Carbone’s Restaurant in Hartford.
Tournament winners David Jiuletti, Gary
Jiuletti, Joe Stella, and Bill Bridgman shot a
combined 15 under par. But the real winners
were the four charities. Among the many
people to thank are those businesses that
donated products and services. Rich Vanasse,
president of Rvan Group, Inc. in Plainville
donated the tournament brochures. Crystal
Rock water company donated and delivered 500
bottles of water. Pete Rappoccio of Sign Pro in
New Britain donated 70+ tee signs and banners.
Angela Manafort organized the tournament
without a committee but leaned heavily on
Sarah Lupa and Jeff Glatz. “They did so much
for the tournament that it would never have
happened without them.” Angela says, “They
were stars.” Every golfer received a Manafort
engraved windbreaker and a gift bag from
CWPM filled with golf balls, towels, and tees.
Beverage bazaar carts, one on each course,
provided free drinks.
Cigar representatives were on golf carts giving
away cigars, cutting and lighting cigars, and
talking cigars. Even the powers that be added
to the luster. While rain poured down the day
before and the day after the tournament, the
weather was ideal on tournament day.

Manafort recently completed a $7.5 million demolition of an 800,000 square foot manufacturing
building at Pratt & Whitney’s (P&W) Main Street location in East Hartford. Crews separated the
building from an adjacent structure and built a $1 million 650-foot concrete and structural steel wall
with a sheet metal façade to enclose the remaining facility. The project required major
environmental clean up of a large amount of asbestos and PCB-impacted materials. Adding to the
challenge were the particularly stringent safety standards that P&W enforces.
P&W requires a full time safety officer on site and uses safety standards that are higher than those
of the Occupational Safety and Health Administration (OSHA).
With all contractors, P&W assigns points for safety violations. Being assessed too many
points automatically disqualifies the contractor from bidding on any other P&W work. To
date, Manafort has met or exceeded all of P&W’s requirements, and is setting the standard by
which other contractors are judged.
Manafort removed miles of asbestos-wrapped pipes in a $1 million abatement portion of the
project. Only specially trained workers in protective gear and respirators can handle removing
asbestos. Crews also removed 1,015 tons of PCB contaminated steel along with PCB-impacted
concrete and soil. In all, Manafort removed and disposed of 13.6 million pounds of debris and scrap.
This P&W project also included $2 million in mechanical and electrical utility relocation.
Although work began in November of 2003, the project has experienced significant delays while
Pratt and Whitney sought to relocate tenants. Manafort’s John Deere 750 excavator along with five
other shear-and-grappling units were instrumental in the work.
Phase II of the project is a $2.6 million remediation project. Manafort is teaming with Loureiro
Engineering Associates (LEA) of Plainville. By July of this year, Manafort will construct the
environmental cap for the site, probably an asphalt parking lot. Leading the work crew are:
SeniorProject Manager..........Vince Mondo
Project Executive................... Justin Manafort, Sr.
Project Superintendent.........Jay Franza
Project Superintendent........ John Hannagan
Foreman (New Wall).............Earl Royster
Safety Director.......................Don Hulk
Safety Manager......................Byron Trendo
The success of phase one of this project has resulted in another major contract: The $3.2 million
demolition of the South Production Test Facility. “It looks like we’re going to have a long
relationship with Pratt and Whitney,” says Vince Mondo.

Our Honored Retirees

Vendor Spotlight / The Rvan Group
highlights all the different construction
specialities that have made them one of the
leaders in the region’s construction industry
today. This project required forty-two different
photo shoots, countless hours of design time,
many re-writes and various changes. In traveling
to different locations for this project, a common
thread consistently appeared. Each and every
employee, whether in the corporate office, in the
field, or on job sites enjoys, appreciates and
respects The Manafort family.

Thirty-two people from Manafort Brothers walked in
remembrance of Tony Tagariello in the October 23rd American
Heart Association 2005 Greater Hartford Heart Walk.
Josephine (Jo) Saraceno organized the walkers and a raffle that
raised a total of $4,905 for the American Heart Association.
The Manafort Family Foundation donated an additional
$5,000.
Many Tagariello family members participated including Tony’s
wife Sharon; his daughter Jamie, with her husband, Ryan and
children Demitra and Dante; along with Tony’s other daughter,
Wendy Charles, with her daughter, Jessica. Tony, a longtime
Manafort employee, died of heart disease in 2004.
Many employees bought raffle tickets for the chance to win one
paid vacation day. The winners were Ellen Bridgman, Joe
Brown Jr., Dave Grunebach, Bill Lange, and Tim Ledoyt.
The three mile walk on Hartford’s riverfront became a
challenge because of high water but Jo says the scenery was
“absolutely gorgeous.” “We had a lot of fun, raised a lot of
money, and the Tagariello family was very, very pleased.”

As the saying goes, the best relationships are
built “one day at a time.” So it was in the case
of Manafort Brothers and The Rvan Group. It
started out as a solicitation for ad space in the
Plainville Chamber of Commerce’s new town
directory the Rvan Group was publishing back
in 1998. Richard Vanasse, President of The Rvan
Group, invited Bill Manafort to tour the agency
and review some of our projects. Bill was
impressed with the work, and asked if we
could do “something” with the ad he had
presented for insertion in the directory. We felt
we could definitely create a more professional
image of the company.
From then on, its’ been a great relationship. We
have had projects in progress continuously
since then, from ad space in major publications
and local trade journals to a multitude of ads in
various sizes to have on hand to support many
organizations around the state. In 2001, we
were asked to update their corporate brochure.
The end result was a national award winning,
twenty- page, high end corporate showpiece. It
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Another great project we are extremely proud
of is the “On Site” newsletter. First created in
2001 to keep the Manafort team up-dated on
current and future projects, its features include
the “President’s Letter”, an update of current
company conditions; “Manafort in the News - a
collection of newspaper and magazine articles
about Manafort Brothers; “Project Updates”, an
in-depth “Profile” of a valued company
employee and Safety articles. Tribute and
recognition are also paid to those employees
who have retired or passed away. On the bright
side, everyone always asks us when the next
newsletter is coming out.
Manafort Brothers is one of our major clients and
while being a high-maintenance, demanding
company, we make it a point to “be there” when
the need arises. It might be a photo shoot on
short notice, large graphics for presentation, or a
last minute ad or trade booth. At the same time,
they recognize and appreciate our quality, talent,
and commitment to be the very best for them. Its’
been a rewarding relationship. Manafort
Brothers Incorporated is truly a family
business.

Manafort recently honored four retirees with a gala dinner. Al Dube,
Bill Pelky, Joe Rusin, and Ole Sivertsen served the company well for
decades. Here are their stories.

Snowmobiler Bill Pelky
When Bill Pelky and his partners put their Prospect, Connecticut Brass City Concrete business on the
market in 1993, their timing was perfect. Bill wanted to auction off his equipment and Manafort was
expanding into the concrete business in a big way. Jon Manafort visited Brass City and liked what he
saw but Jon wanted more than the concrete tools and equipment. Jon asked Bill to join Manafort. He
came aboard mainly to do small equipment repair.
Immediately, Bill jumped into a large job at Pfizer. He served as a concrete supervisor with Marty
Tubbs, giving the benefit of his years of experience to a new concrete crew. Bill’s first job lasted about
five months after which he and his brother Chuck worked on rebuilding the pump. Once repaired, the
pump went with the brothers to a paper mill in Montville. This time, Chuck worked the pump while Bill
returned to Plainville and began doing small equipment repair.
In December of 1993, Manafort bought a laser screed and assigned Bill with maintaining, booking,
and operating it. Still, most of his company time involved saving Manafort money by repairing
equipment, thus reducing the once high expenses incurred on rental equipment.
Bill calls Manafort a fantastic company. “I had nice people to work for, no one bothered me, and I
was kind of my own boss down there in the shop as long as I kept all the small equipment running. The
people I worked with were great.”
Today, Bill has moved to Hartford, New York about 15 miles from Lake George. It’s great country for
Bill to pursue his hobbies, including snowmobiling, boating, and camping. He calls it a ‘gorgeous
setting’ and wishes everyone at Manafort the best of luck.

Farmer Joe Rusin
Perhaps Joe Rusin has only done one thing longer than he’s worked for Manafort. Joe’s spent 42 years
on his mini-farm in Harwington caring for his ponies and cows, but he calls his 32 years at Manafort
“the greatest opportunity in my life.” “The people at Manafort always treated me like gold,” he says.
After 10 years in a woodworking shop, Joe joined Manafort in 1973. His brother Sonny (Albert) was
already a four year veteran at the company when Frank Manafort, Jr. asked Joe to come aboard. Both
Sonny and Joe were farmers so they knew machinery and equipment well. This experience enabled Joe
to quickly excel as an excavator and operator of large construction equipment, including cranes and
back hoes. Joe’s dependability and sound work ethics made him a valuable asset to Manafort.
In the early days of Joe’s tenure employees had to pitch in wherever help was needed. At times, the
entire company was only seven employees. Joe learned many jobs because there wasn’t anyone else to
perform them. Now, Joe is enjoying his three grown children, his five grandchildren, and his cows and
ponies. His brother, Sonny, who lives just 18 miles away helps Joe with the farm. Joe greatly appreciated
the retirement party and only wished he had more time to personally thank everyone who attended and
who made his career at Manafort so meaningful.

The Non-Retiring Al Dube
Will Al Dube ever really retire? Many people pondered that question when Al reached retirement. He
was honored at the 2005 retirement celebration, but wouldn’t quit until the last job he was working on
was complete. Ask him what he’ll do in retirement and he laughs and says ‘he’ll probably go crazy.’ He’ll
hunt, fish, and play country tunes on his guitar, but he seems most excited about continuing to work
part-time.
In 1990, after 12 years in the construction business, Al was not happy with the company he worked
for. Friends told him that Manafort was the place to work, so he joined the company and never looked
back. Al spent the last 16 years in Manafort’s concrete operation, many of them as a concrete foreman.
He liked to do a little bit of everything, especially welding, sheeting, and pile driving. Al particularly
enjoyed the nearly two years he spent working on Foxwoods and DOT railroad work in New Haven. A
two-man job building a dam in woods of Canton brought him pleasure because of the beautiful scenery.
“I go to work smiling and I go home smiling,” he says. “The Manaforts are the best people to work for,
I’m telling you. All the people at Manafort are good people.”
In retirement, Al will continue to live in Bristol with his wife of 41 years, Elna. Among their pride and
joys are their four children – Deborah, Sharon, Lisa, and Scott (a Manafort concrete foreman). Perhaps
topping Al’s list of blessings are his two “special little guys” -- his grandsons, 7-year-old Brandon
Fontaine and not-yet-a-year-old William Dube ,son of Scott Dube..
As he leaves, Al’s message for younger workers is to always do the best they can but don’t try to outdo
the person working next to you. He says it’s been a pleasure working at Manafort and as for the people
at the company, “I love every one of them.”

Surveyor Ole Sivertsen
When Manafort hired Ole Sivertsen of Hamden’s Local Union 478 in November of 1991, little did the
company or Ole know he’d be retiring from the same company 15 years later. Ole’s initial survey work at
Pfizer’s Groton site helped convince Manafort that he was an employee to hold on to tightly. Before his
Manafort days, Ole worked for several contactors that either struggled or went out of business, so the
growth and opportunities at Manafort encouraged him to stay.
“Manafort always kept me busy. They were good people to work for and always made me feel like I
was part of something. It’s been a pleasure working for the Manafort family.”
Ole feels a bit like a rookie when it comes to retirement. He’s still getting used to not having any
place to go in the morning. Mary, Ole’s wife, still works at Local 478 in the supplemental office. The
couple have plans to travel. Traveling was always hard while Ole worked because Manafort’s slower times
(the winter) never seemed to coincide with Local 478’s slower times. “There aren’t many places we
wouldn’t want to see,” he says.
Like the other retirees, Ole greatly appreciated the retirement party. “It was a wonderful evening. I
was honored that they allowed me to participate with the other three gentlemen. It was a fun evening
and quite a tribute to us.”
Asked for any advice he has for younger Manafort workers, Ole suggested being someone the company
can trust and count on for good quality work. He emphasizes that in his field, surveying, Manafort has
some of the best talent in the state.
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